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OUR MISSION 

To recognise, celebrate, and promote excellence of African people, organisations, and businesses in the U.K. and in Africa, and all 
parties that have positively impacted in Africa. 

OUR OBJECTIVES 

 To encourage African individuals, and stimulates interests of individuals, communi-
ties and businesses resident in Scotland, to develop a better understanding of each 
other’s' cultures; 

 To inform and educate Africans and wider communities about the diverse African 
cultures and traditions. 

 To promote equality and diversity within and between all Africans and the wider 
communities;  

 To publicly declare, recognise and award the efforts of individuals, groups, organi-
sations and companies working towards the African agenda and  objectives 
through The Annual African Achievement Awards Scotland. 

 To annually award individuals, groups, organisations and companies in such domain as Arts & Creativity, Education and Train-
ing, Entertainment and Media, Employment and Community Projects, Health and Sports, Businesses contribution to alleviation 
of poverty etc.   

 To empower and enhance the profiles of organisations, companies, individuals and interested parties engaged in promoting 
and developing African communities. 

 To create opportunity for trade and investment development through collaboration and information sharing between Africa 
and the diaspora. 

 Create a network of partnership for African organisation and organisations with African interest.  

WHO WE ARE 

African Forum Scotland is set up by Africans from different countries in Africa, 

Unique individuals from different professions and background. We believe it is time 

for Africans to work together for the benefit of Africa / Scotland and the United 

Kingdom our homes. 

African Forum Scotland is a social enterprise with the objective of providing through 

its activities recognition for excellence of Africans in Scotland and in the Diaspora, 

African organisations, businesses, and all African stakeholders and to provide a 

learning and best practice platform for African businesses and organisations to excel 

and learn from one another. 

At the African Forum Scotland, we strive to achieve our objective through our flagship Projects, The Annual African Achievement 

Awards Events, Our conferences and Seminars and Partnership working. These are aimed at celebrating excellence and best prac-

tice and promoting the opportunity for exchange, knowledge sharing, business intelligence and collaborative excellence 

For event enquiries about: membership, partnership, sponsorship and funding, please contact: 

info@africanforumscotland.org 

www.africanforumscotland.org. 

Telephone: Tel: 0141-440-2700 , 07725699405, 07472685981, 07588605780 



Africa Forum Scotland Directors 

Mr Beltus Etchu Ojong, FRSA, Accredited Assessor (EFQM) 

Nationality—Cameroun  

Chief Executive Officer 

Beltus Etchu Ojong BA,MSc,FRSA,Accredited Assessor(EFQM) 
Beltus holds a BA in Business Accounting with Distinction ( University of Paisley) and MSc 
in International Finance Management (West of Scotland University).  
He is co-founder and CEO of African Forum Scotland which promotes trades and invest-
ment between Scotland and Africa, a role that incorporated board responsibility for finan-
cial, commercial, legal, risk management and HR matters. His entrepreneurial expertise 

and grasp of commercial opportunities in Africa has earned him appreciative recognition and respect within the pri-
vate sector.  
He has over 12 years sound international business experience with special focus on trade with Africa. Over this peri-
od, Beltus has led and facilitated high level discussions with various African Missions/Consulates/Embassies in the 
UK and his input and direction has enabled numerous interested companies/investors to successfully engage and 
now trade with African commercial markets. 
Beltus is an advisor to leading UK corporations in the Financial Services, Technology, Capacity Building and Energy 
sectors 

each other (recommended as a model of good practice by Her Majesty’s Inspectorate for Education in 2007). He has 
a degree in Business Accounting with Distinction from University of Paisley and was awarded the Court’s Medal in 
December 2007 for all-round best student final year Business Accounting. He has also attained an MSc in Interna-

Mr Festus Olatunde, ACA, MBA, MBCI 

Nationality—Nigeria 

Executive Director Finance and Operations 

Festus is a Chartered Accountant, IT expert, Auditor and a Business Continuity Practition-
er. A top ten MBA graduate from University of Manchester Business School that specialis-
es in Risk Management, Compliance and Governance.  

Currently amongst the top rated SOX, Risk and Compliance expert in Europe. Festus has 
worked as Financial Consultant for her Majesty the Queen Mother of England at the 
Queen Nursing Institute and Queen Nursing Fund with commendation. Amongst his pre-

vious experience was his role as Branch Manager in Barclays Bank, Risk and Compliance Manager in Royal Bank of 
Scotland, Senior Consultant Risk and Assurance in Halifax Bank of Scotland and a similar role in Lloyds TSB.  

He has been headhunted to train Senior Management and implement risk management framework and compli-
ance  process across Europe, Middle East, and Africa for different Multi-National Companies including Cummins 
Inc , Sprit Inc and FMC Technologies in Fife. He was a former specialist consultant to the Chief Executive of Perth 
and Kinross on Budget and Revenue. He has also worked in Nigeria as Senior Auditor in International Merchant 
Bank (Former First National Bank of Chicago) and Head of Inspections of Peoples Bank.  

Festus is a Senior Pastor for the Mountain of Fire and Miracle Ministries International Edinburgh, and one of the 
founders of Barclaycard Christian Fellowship. He founded Greatway Foundation (A voluntary  organisation regis-
tered in Scotland to work on youth empowerment and poverty alleviation). The organisation also co-ordinates 
the annual conference on “War Against Poverty” in collaboration with Red Lynx, Next Step Initiatives and Univer-
sity of Edinburgh. He is the President of Scottish Council of African Churches and a member of Harvard School of 
Divinity Summer Leadership Program.  



Mr Adeyemi Johnson, MBA 

Nationality - Sierra Leone 

Executive Director, Programs, Events & Business 

 

Mr Adeyemi Johnson is currently the CEO for Like2Care Limited in the UK and Rising 
Star in Sierra Leone. He is co-founder and owner of Caribbean Express Scotland ca-
tering. He is responsible for the strategic direction and delivering of both compa-
ny’s aims and objectives. He is also the current President of Kingdom Africa, the 

leading African community organisation in Fife, Scotland. In this organisation he provides leadership, empowerment 
and direction for the organisation. 

Mr Johnson is a graduate from Napier University Edinburgh with an MBA. He has worked in the field of equality and 
empowering communities for over 12 years, with over 10 years working with Fife Council, both at grass roots and 
strategic levels. Additionally, he has also co-ordinated European Exchange and study trips to Belgium, Poland and 
Slovakia. 

Ken Stewart 
 
Nationality—Scotland 
 
Advisor to African Forum Scotland 
 
Ken is Director of International Affairs at United Nations Associates (UNA) Scotland 
and Director of Strategy at the Ethical Energy Consortium (Miascape Ltd, LR Sen-
ergy and Adam Smith International Ltd) and is also Director of Strategy at Miascape 
Ltd. Ken also chairs the International Development team at UNA Edinburgh and is 
an Advisor to Next Step Initiative and Kilimanjaro Radio & TV. Ken’s background in 
Accountancy, Marketing, Commercial Development, Charitable Foundations and 
his Business Consultancy work in Construction, Travel, Corporate Strategy and Avi-
ation, together with his academic achievements in Commerce, Government & Poli-
tics and International Development, provides Africa Forum Scotland with an Advi-
sor with extensive global networks earned from lifelong business experience and 
strong international relationships in Africa, the Americas, Europe and Asia. 



 

We are delighted to present the ‘African Achievement Awards, Scotland’ hosted in Glasgow for the third 

year running. 

This prestigious event will be honouring excellence, best practice and innovation by the African diaspora 

in Scotland and successful partnership work in Africa. 

We are honoured to have attracted a great deal of interest for our awards from esteemed guests both 

from the UK and many African nations. 

Our Awards recognise individuals and organisations who have made a significant impact and  

considerable difference to African communities across the globe. 

Regarded as the most international awards event in Scotland, we are always pleased to acknowledge ex-

emplary and outstanding achievement. This year we have the honour to specially recognize 

“Sir David Steel, Rt Hon Lord Steel of Aikwood KT KBE PC” 

This recognition of Sir David Steel and its reference to ‘Lifetime Achievement’ is both deserving and fitting. 

He entered the House of Commons in 1965 and next year will mark his attaining 50 years of political ser-

vice at Westminster on behalf of the British nation.  This is an outstanding achievement and represents a 

lifetime of political activism to promote equality and freedom, to help the needy and to support the disen-

franchised. He entered the House of Lords in 1997 and having been elected to Holyrood, was recognised 

by the Scottish Parliament as its very first Presiding Officer in 1999. His support for Africa throughout his 

career has been constant. He was President of the Anti-Apartheid Movement from 1966 to 1970 and in 

past decades has participated as an observer and in various democratic and electoral monitoring offices 

in South Africa, Malawi, Namibia, Mozambique and Kenya.  He is currently the Hon President of the Africa 

All-Party Parliamentary Group at Westminster.  

We hope that with a delegation of key business personnel from Africa, Scotland and other part of the 

world that there will be significant opportunity to network and develop business links both Scotland and 

throughout the African nations. 

We wish you a great night full of fun and enjoyment. 

 

Directors, African Forum Scotland 

 

2014 

African Achievement Awards 



Outline Schedules 

 

      18:30 Drinks Reception  

      19:15 Entertainment 

      19:30 Award Ceremony 

      19:55 Welcome— AFS Executive Director Finance & Operations 

      20:05 Opening Remarks —AFS Chief Executive Officer 

      20:15 Key Note address        

      20:35 Award Presentation—AFS Executive Director Program & Events 

      21:00 Dinner— AFS Special Adviser  

      21:45 Musical entertainment— Awilo Longomba/Elvis Kemayo 

      23:00 Carriages 



Awards and Nominees 

1. The Young Achiever of the year  

Ivy Herbert CEO of Weaves World now Masters Hair & Beauty Vs Raphael Brown of Universal Football Club  

2. Humanitarian & Poverty Alleviation Award  

Awilo Longomba Foundation Vs The Didier Drogba Foundation 

3. Entrepreneur of the year 

Mrs Elizabeth Ndungu  Vs Dr Isaac Bonade 

4. Best Community Support Organisation  

Viva Africa  Vs   Universal Football Club 

5 Leadership &.Excellence Award in Arts, Film & Poetry  

Dr. Everlyn Nicodemus Vs Dinaw Mengestu 

6. Leadership in Business Technology  

Prof Sama Nwana, Atlantic Telecommunication & Media Vs Bright Ugo CEO, Transfer Boss 

7. Leadership in Infrastructure  

Engineer Gabriel Chukubeze Amuchi, MD&CEO Federal Roads Maintenance Agency in Nigeria VS Engineer 

Innocent Jumo, President South African Roads Federation (SARF).   

Corporate Distinction Awards 

8. Corporate Distinction Achievement Award for Services to Africa  

L. R. Senergy 

9. Corporate Distinction Achievement Award for Services to Africa 

ClinTech International LTD 

10.   Corporate Distinction Achievement Award for Services to Africa  

Scotmid 

11. Corporate Distinction Achievement Award for Services to African Community in Scotland 

Wheatley Group 

12. Distinction Achievement Award for Music Services to Africa 

Elvis Kemayo 





Pictures from 2013 Achievement Awards  



Pictures from 2013 Achievement Awards  



Pictures from 2013 Achievement Awards  





 

 

 

Success Global Ventures Ltd is a security and facilities management company. It is registered in Scotland and oper-

ates all over the UK. 

Our services include: 

 Mobile Patrol 

 Static Manned Guarding 

 CCTV Monitoring 

 Lone Worker Monitoring 

 Events  

 Key Holding Response 

 Facilities Management 

Contact Us: 

Address: 11-3 Fleming Place, Edinburgh, EH7 6GY 

Telephone: 01501229437, Mobile: 07417472652 / 07582068725 / 07427618015 

Email: info@successglobalventures.co.uk 

             www.successglobalventures.co.uk 

mailto:info@successglobalventures.co.uk


Ivy Herbert 

Founder and CEO of Weaves World now Masters Hair, Beauty & Academy in Charing Cross, Glasgow 

In the last 5 years, Ivy has successfully established her hair and beauty saloon which care for all types of 

hair and Afro-hair. Her saloon has now grown into an academy where she want to be training other young 

Raphael brown  

Raphael has attained both personal goal and community work interest. 

He currently runs Universal Football club which brings together people of different nationalities in and 

around Glasgow, to bound through the game of football. 

THE YOUNG ACHIEVER OF THE YEAR  

Awilo Longomba  

He set up a Foundation helping kids in need in war-torn remote parts in the Democratic Republic Of 
Congo. 

The Didier Drogba Foundation  

His goal is to develop more and more structures, to give people basic healthcare and education in 
Africa. In 2012, Drogba  gave every penny he earned in commercial endorsements, from sponsors 
like Nike, Samsung and Pepsi to the Didier Drogba Foundation  

HUMANITARIAN & POVERTY ALLEVIATION AWARD  

ENTREPRENEUR OF THE YEAR  

Elizabeth Ndung’u Co-founder of Calarbash African Restaurant Glasgow 

Dr Isaac—A successful business owner 

BEST COMMUNITY SUPPORT  ORGANISATION  

Viva Africa Cultural Development Foundation, Scotland  

It aims to stimulate positive interest in creative performances (art, dance, drama, music and story-
telling) of African origin among youths and other interest group in Scotland; hence serve as a tool 
for multi-cultural community participation and development. 

Universal football Club  

The club has been working with young people particularly with African and ethnic minority in the 
sport sector for the past 10 years in Glasgow. 

During this time, their influence has impacted on many young ethnic minority youth in local com-
munities in Glasgow and beyond. The Club recently won the Scottish Unity Football league and 
League Cup double in the 2013/14 season. 



LEADERSHIP AND EXCELLENCE AWARD IN ARTS, FILM AND POETRY  

Eunice Olumide 

Leading model Eunice recently was the host of the inaugural Heraldfashion.co.uk awards in Glasgow. As 
well as being a fashion model, Eunice is also a blogger, broadcaster, writer, musician, actress and entre-
preneur based in Edinburgh. She has demonstrated strong leadership contemporary arts and new me-
dia, films and the fashion industry in Scotland. 

Everlyn Nicodemus is an independent art critic, writer and poet, Born in Kilimanjaro, Tanzania. 

She studied social anthropology at the University of Stockholm, Sweden and later obtained a PhD in 
Modern African Art from Middlesex University, London. 

Her works capture various themes from African culture, the African woman, colonialism, social injus-
tice, xenophobia (racism), gender, feminism, trauma, the body, human rights, diaspora, multicultural-
ism, humanity, modernity and postmodernity to mention a few. 

Everlyn turned to art and held her first exhibition in 1980 at the National Museum in Dar es Salaam, 
Tanzania. 

She has exhibited her artworks and paintings internationally. Her work has been featured and pro-
jected by INIVA (Institute of International Visual Arts), a body that creates exhibitions, publications, 
multimedia, education and research projects engaging with new ideas and emerging debates in the 
contemporary visual arts which reflect the diversity of contemporary society. 

Dr Everlyn Nicodemus recently co-edited a very interesting book “Modern Art in Africa, Asia and Latin 
America: An Introduction to Global Modernisms” (2012) that sheds fresh light on the influence of 
modern art beyond the West. 

She was guest student at the Hochschule der Kunste, West Berlin in 1988. She lived and worked in 
Sweden and Belgium for at least two decades before moving to Edinburgh several years ago 

Bright Ugo 

Founder, TransferBoss. Money transfer and payment service 

LEADERSHIP IN BUSINESS TECHNOLOGY  

Prof. H Sama Nwana  

Senior Executive Advisor, Telecommunications, Media and Technology regulation and Sector re-
design, Spectrum Award, Digital Switchover, Wireless Technologies 

LEADERSHIP IN INFRASTRUCTURE  

Engineer Innocent Jumo 
 
Engineer Innocent is President South African Roads Federation (SARF).  He is a professionally qualified engineer in civil 
engineering and has specialised in the road transport sector with particular emphasis in the area of highway engineering 
design and construction management. Innocent has also been intimately involved in the planning and design of a num-
ber of road (and airports) related projects in both the urban as well as the rural environment 



LEADERSHIP IN INFRASTRUCTURE  

Eng. Gabriel Chukubeze Amuchi 

Engineer Gabriel is the MD & CEO Federal Roads Maintenance Agency, Nigeria. 

Mr, Amuchi has been recognized by the Nigerian government and by Nigerian citizens from all walks of life, 
for the outstanding and transformative work that he is doing to operate, maintain and improve Nigeria’s 
roads infrastructure. 

He was Zonal Coordinator for the South South and South East respectively for which he bagged several 
awards from corporate and private, including traditional 

He was recognised with a “Practical Leadership Award” by the Constituency for Africa for his impact on the 
life of people in Africa. 

CORPORATE DISTINCTIONS AWARD 

THESE AWARDS ARE RESERVED FOR A SCOTLAND-BASED ORGANISATIONS THAT OVER THE YEARS HAVE MADE SIGNIFICANT 
IMPACT ON DEVELOPMENT IN AFRICA AND THE AFRICAN COMMUNITY IN SCOTLAND 

LR Senergy  

LR Senergy as an excellent reputation in Africa having spearheaded operations in Moroc-
co, Tunisia, Egypt and Kenya together with substantial support services to major operators 
throughout the continent. 

They are also one of the inspirational cutting edge companies which set up the Ethical En-
ergy Consortium which champions ethical integrity and behaviour throughout the entire 
life cycle of energy development, including transparency in procurement, sensitive and 
secure delivery, environmental and ecological sensitivity, delivering sustainable transfor-
mation and fostering indigenous employment and paying fair wages within the Oil & Gas 
sector in emerging African energy nations. 

The ClinTec Group  

In 2010, the ClinTec Group relocated its global operation back home to its family origins 
in Glasgow, Scotland. Under the guidance of the much regarded and recognised 
Rabinder Buttar the ClinTec team operate on a global basis and their significant opera-
tions within the African continent are ever expanding.   

Africa remains pivotal region for the development of adult and paediatric vaccines 
against infectious diseases and ClinTec is strategically positioned to participate in these 
programmes. 

ClinTec employs highly skilled personnel with vaccine research experience within al-
ready established teams in Africa, in preparation for strong growth ahead from locally 
based markets throughout they continent. 

ClinTec’s Diversification Programme is globally recognised as being a champion for the 
less privileged and for encouraging emerging talents.  

As a global organisation, ClinTec’s procurement strategy and aligned policies are devel-
oped to consider aspects of corporate social responsibility, environmental business im-
pact and to ensure that a diverse cross-section of suppliers will have an equal oppor-
tunity to be included within sourcing programmes  



CORPORATE DISTINCTIONS AWARD— Continues 

Scotmid 

As a co-operative, Scotmid has traded ethically and fairly for over 150 years. And was among the 
first to champion the Fairtrade movement. Scotmid shares the principles of Fairtrade –equality, 
democracy, solidarity, social responsibility and caring for others – helping to guarantee better 
prices and decent working conditions for farmers and workers in the developing world. 

 Scotmid’s Fairtrade team has worked for years with Fairtrade Groups throughout Scotland; giv-
ing advice and providing resources to schools to help them gain Fairtrade status and giving talks 
to community groups throughout the country.  Every Scotmid store stocks Fairtrade products 
whether bananas, coffee, tea, chocolate or wine – all of this helping to make Scotland a Fairtrade 
country. 

 Scotmid considers working in partnership with African nations as a key ingredient to supporting 
the Fairtrade movement as it provides the opportunity to continue supporting disadvantaged 
nations and gives Scotmid the chance to make a real difference. 

Wheatley Group  

Wheatley Group is Scotland`s leading housing, community regeneration and care group. 

Their strategic partnership with Next Step initiative is reflective of their commitment to de-
velop vibrant routes for engagement across all sectors and interests. 

The partnership of the Group with Next Step Initiative have resulted in the establishment of 
an African Housing Forum which has already identified key priorities, delivered an employa-
bility training programme, and created new pathways for their customers to with them and 
access their services. 

This has provided a critical and importance voice for the African community and tenants 
living within the Group’s housing schemes, influencing and shaping how services are 
planned, designed and delivered from the perspective as a co-delivery partner. 

As a result, an African now sits at the board of the Group`s largest subsidiary (GHA), on the 
Scrutiny Panel and |Customer Review panel. 



SPECIAL AWARD 

Distinction Achievement Award for Music Services to Central Africa 

Elvis Kemayo 

Elvis for over a number of years, has been very influential to the  transformation of African 
music in the central African region and is widely credited for SCOUTING NEW TALENTS, im-
proving the  image of AFRICAN MUSICIANS, and THE AMOUNT OF music royalty paid to Afri-
can musicians in his role AT JPS production. 

 

SPECIAL AWARD 

Fellow of African Forum Policy & Research Centre  

Mrs Angela Jide-Jones 

Angela worked as Group head, Wealth Management at Access Bank Plc, Nigeria. 

Currently sits on the board of Marina Securities Limited and a member of Nigeria Institute of 
Bankers and the Nigeria Institute of Management. 

She is also the Managing Director and CEO OF SEWA assets Management Limited, a wealth 
management, investment advisory, business intelligent, consulting and financial support ser-
vices’ firm, 

With over 20 years experience in the banking sector, Angela has built core  competencies in 
business development and negotiation skills leveraging on them to establish a reputation 
consistent with performance in the banking industry in Nigeria. 

SPECIAL AWARD 

Life Time Achievement Award 

Sir David Steel, Rt Hon Lord Steel of Aikwood KT KBE PC 

Brought up in Scotland and in Kenya; 

Educated in Edinburgh and Nairobi; 

President of the British anti-apartheid movement campaign from 1966 to 1970; 

Chair of all-party committee for Africa Affairs in the House of Lord. 



Wheatley Housing Group 

We are Scotland’s leading housing, community regeneration and care group. Wheatley Group 

consists of:   

Scotland’s largest social landlord, Glasgow Housing Association Cube housing Association with 

3300 affordable homes across the West of Scotland Scotland’s “Feel Good Factor”, Your Place 

Property Management Lowther Homes, with affordable homes to rent from Glasgow’s West End 

to Leith West Lothian Housing Partnership which owns and manages 381 homes in West Lothi-

an. 

 

We are passionate about our ambition to “Make homes and lives better” and we believe the 
best way to ensure our tenants and communities influence the services they receive from us is to 
encourage and support their engagement in ways that are meaningful for them.  
 
Our partnership with the Next step Initiative is reflective of our commitment to develop vibrant 

routes for engagement across all sectors and interests. 

Together we have established an African Housing Forum which has already identified key          

priorities and taken the first steps towards developing a range of employability initiatives and      

improving communication and access to services.  

This is an exciting opportunity to ensure that all of our customers’ voices are heard and that 

Wheatley Group reflects our communities and their interests. 



Contact Us: 

TransferBoss Limited 

1037 Sauchiehall Street 

Glasgow, G3 7TZ 

Scotland 

Telephone - 01412 550477 

Email - info@TransferBoss.com  



Greatway Worldwide Consulting Group 

Talk to us today on issues surrounding 

Training 

Risk Management  

Compliance  

Project and Change Management 

IRIS Risk Management Software  

E Business 

Funding for Business and NGO’s 

Human Resources Management 

Leadership 

  

Our Contact: 

13 Bangor Road, Off Great Junction 

St 

Edinburgh 

EH6 5JY 

  

Tel: 01315540657 

Mobile: +447725699405 

Email: info@gwcgroup.co.uk  

13 Bangor Rd, Off Great Junction St 

Leith, Edinburgh, EH6 5JY 

Our organisation runs an on-going project called “The Low Carbon Edinburgh African Caribbean Commu-
nity Scheme” that is set to get people out of fuel poverty and reduce their carbon emissions. Our pro-
ject’s outcome is to reduce carbon emissions within the African Caribbean community in Edinburgh by 
5% within a year of activity, help the individuals that are currently in fuel poverty and encourage social 
inclusion.  

Each month we hold one or two workshops concerning climate change in an environmentally friendly 
lifestyle. Through the workshop we are trying to bring awareness and knowledge among the community 
and get them to meet new individuals they can socialise with. Each workshop/event is organised and 

Contact 



A UNIQUE PROPOSITION…… 

Clyde has been manufacturing audio equipment for the broadcast industry since 1980. 

Most manufacturers do not offer installation services, and when they do it is generally restricted to their own products. 

Clyde are unique in being a manufacturer AND System Integrator, offering genuine ‘turnkey’ installation services for radio stations of all 

sizes. 

Where our own products are a good fit we base our solutions around these, otherwise we have access to the world’s leading products and 

make recommendations as appropriate. 

We understand that different types of organisation have different requirements, and we are pleased to share our experience and to offer 

advice to broadcasters in all sectors: 

Our offices have moved recently to 3 South Avenue and there are some temporary issues with our phone system.  Please call us on our 

temporary number +44 141 565 2418 if you would like to get in touch. 

The most important issue when planning your station is to ensure 

that you get the facilities which match your programming needs – to 

allow you to produce and broadcast the types of programs that your 

audiences want to hear, irrespective of what these may be. 

Things to consider include choice of premises, layouts of studios 

and support facilities, M+E requirements, studio construction - isola-

tion and internal acoustic treatment, interface to phone system 

providers, internet and office IT systems, studio to transmitter link, 

transmitter location, coverage, power and antennae requirements, 

staff recruitment and training, maintenance and support. 

The list is not endless, but it is extensive. 

Having a source of expertise to help you address these questions 

can be invaluable, and save a lot of heartache and expense along 

the way.  

 

At Clyde we speak radio. 

 

  

Together with our associates, we offer a broad spectrum of 

services: 

  

Radio consultancy 

Equipment specification and procurement 

Equipment design and manufacture 

Premises selection 

Studio layouts and design 

Building specification 

Transmitter coverage planning 

Installation 

Training 

Support 

Project management 

Dasajo Global Services is a company providing 

healthcare disposable and consumable products to 

the medical industry. We are focused on providing 

high quality service and customer  satisfaction. 

 
Contact: 
Adewale Lawal  

Email: lawalwl@yahoo.com 



Asset 
Management  

Wealth Creation  

Financial 
Advisory  

Strategy & 
Business 
Ideation  

Consultancy  

Research & 
Training  

SEWA  

Sewa Asset Management Limited (“SEWA”) was founded in 

2008 and is a duly registered Nigerian Entity with corporate 

office at 9 Turnbull Road, Ikoyi, Lagos  

SEWA has built a strong reputation for market excellence in 

the asset management, investment advisory, business intelli-

gence, consulting and financial support services industries 

over the last few years.  

SEWA is led by a dynamic, vibrant, skilled and versatile man-

agement team with proven integrity and track record and also 

supported by a well-motivated staff work force that brings to 

bear expertise, efficiency, effectiveness, experience and exten-

sive research output across all business segments.  

We pride ourselves on our competitive advantage which en-

compasses: our bespoke financial solutions and offerings, per-

sonalized and/or institutionalized financial acumen, compe-

tent work force and extensive quality research content, strong 

corporate governance and risk management practice, excel-

lent customer service experience and consistent relationship 

management building.   

Our vision is “to be the benchmark for ideation, strategy, and 

output of asset management solutions within the financial 

services industry”  


